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THIS AGREEMENT dated the 1% day of January 2013, by and between the
BOROUGH OF SEASIDE HEIGHTS, 2 municipal corporation of the State of New Jersey,
having its principal ofﬁoes Iocated at 901 Boulevard, P.O. Box 38, Seaside Heights, New J ersey,
hereinafter referred to as “BOROUGH ”.and TEAMSTERS LOCAL 97 heremaﬁ:er referred to
as the “UNION” ) ‘

WITNESSETH

WHEREAS it is the mtent -and purpose of the partles hereto to promote and improve
between the Borough and 1ts employees and to estabhsh a basw understandmg relatxve to rates of
pay, hours of Work and other tenns and condltxons of employment consxstent with the law

NGW THEREFORE 1n con51derat10n of these prom1ses and mutual covenants herem

Supervisors Seﬁze;/ Wa’ter;

Employees.

CHECK OFF

A, Upon receiving the written voluntary authorization and assignment of an employee




covered by this Agreement (in the form agreed upon between the Employer and the Union and
consistent with applicable law), the ‘Employer agrees to deduct membership dues (and initiation
fees where applicable)

B. The amount of monthly Un1on membershlp dues Wlll be certlfied by the President or
an International Representauve of the Umon in wntmg to the Employer of the Union. A

certification whmh»changes the amount of dues shall become effective on' the ﬁrst pay period

a e:deducted followmg a twenty (20) day per1od after such certlﬁcatlon is

received by the Employer ”

C. The Umon dues deducted from the employee S pay w1ll be transmltted to the

hallas a condition

of employment pay X seritil : V_to'maticl payr'oll' deductlon The
ula Umon membelslup dues,

fees and assessments 'as certi . 'The Umon may revise its

_certification of the amount of the represen a 1on fee at lanytlme to reﬂect ehanges inthe Union- — - - ———

membership dues, fees and assessments The Union’s enutlement to the representation fee shall
continue beyond the termination date of this Agreement so long as the Union remains the
majority representative of the employees in the unit, provided that no modification is made in

this provision by a successor Agreement between the Union and the Employer. For the purposes




of this provision, employees employed on a ten-month basis or who are re-appointed from year
to year shall be considered to be in continuous employment.

The Union shall 1ndemn1fy and hold the Employer harmless against any and all clalms
demands, suits and other: forms of hab111ty that may arise out-of, or by reason of any action taken
or not taken by the Employer in conformance wrth this prov1s10n The Umon shall intervene in,

and defend, any admrmstratlve or Court htlgatlon concermng thls prov1s1on In any such

litigation, the Employer shaH have no obhgatmn to defend thls prov1s1on but shall cooperate ‘with

the Union in defendmg this- prov151on

‘ ARTICLE III _
DURATION OF AGREEMENT

The partlest
bargain col ct1
termination :dat
Relations

representative, .

1. Except as 11m1ted;by actice, the Borough hereby retains

_and reserves into_ 1tse1f W1thout limitation, all ‘powers, r1ghts authorlty and -duties- and — -~~~ |

responsibilities conferred upon it and vested in it by the laws and the Constxtutlon of the State of
New Jersey and the United States exoept ‘as'may -be spec1ﬁoally modified by this Agreement
The Borough further retains the following basic rights

a. The exclusive authority to maintain the operational effectiveness of its executive




administrative control functions over its properties, facilities; and activities of its employees.
b. The right to hire all employees and subject them to the provisions of the law,
to determine their quahﬁcatmns and conditions for continued employment or assignment and to
promote, transfer, dlsc1phne and dlseharge for cause, rea331gn, relocate and evaluate employees.
2. The exermse of the foregomg powers, rlghts authontles duties and
responsibilities of the Borough and the adopt1on of pohmes mles, regulatlons and practices in
furtherance thereof ‘and the use. of Judgment and dlscretlon in cormect1on therew1th shall be

limited to the extent that such management rlghts are in conforrnance with the Const1tut1ons and

Laws of the State of New J ersey and the Umted States
7 ARTICLE VI

limited to, and $hall

to investigate and seek to '-s‘ettl '

__contract negotiations w1th Boxough prowdedzthere shallqbe no- undue 1nterference with -the -

normal operations of the busmess of the Borough government or normal duties of employees.

Requests for time under this section w111 not be unreasonably denied.




ARTICLE VII
GRIEVANCE PROCEDURE

1. “Grievance” is hereby defined as any alleged violation of this Agreement or any
dispute and dlsmphne Wlth respect to 1ts meamng or apphcatlon

2. In orde1 to. prov1de for an orderly method for handhng and dlsposmg of disputes
and grievances by the partles any grlevance ar1s1ng between the. Borough and the Union or
employee and the Borough asto the meanmg, apphoatlon or operatmn of any provmon of this
Agreement, except for 11m1tat10ns 1mposed on the authomty of the Borough by statute and shall
be adjusted as follows

STEP}I The gnevant and hlS or her representatlve shall present a wr1tten statement of

the aﬂeged grlevance .to h1s 1mmed1ate Superv1sor The grlevant rnust ﬁle a

STEP IL.

faots and ‘ sub

STEP 111, Ifthe grlevent ts dissatisfie Wi h the answer :Submltted by the Borough e
Admlmstrator ‘or des1gnee at Step 11, said grievant or his or her representative may
appeal the answer rece1ved :mthm.ﬁfteen (15) calendar days after receipt of said
writien answer at Step IT of the process to the Governing Body. The employee

will request in writing that the Borough Administrator or designee schedule a




hearing before the Governing Body on the matter. The hearing shall be scheduled
within fifteen (15) calendar days after the receipt of the grievance appeal from the
Borough Admlmstrator or designee’s decision at Step IT of the process. The
Govermng Body w111 then holda heanng Wlth the employee and his or her
representatlve and w111 subnut a wntten answer to the gmevant within fifteen (15)
calendar days after the comple‘uon of the hearmg | B

STEPIV. If the grlevant is stﬂl drssa’usﬁed w1th the answer recelved from the Governing
Body, the Unlon may submlt the gnevance to arbrtratlon in accordance with the

following procedure

S A Wrthln twenty (20) calendar days of any decrslon by the Governmg

respectlve part1es incurring same.
3. Any grievance not processed to the next Step i in the grievance procedure, within
the time limited provided for such processing, shall be deemed to have waived and abandoned by

the employee and the Union.




~ ARTICLE VIII
WORK DAY-WORK WEEK

The regular work Week shall be forty (40 hours per week, five (3) days per week, eight

(8) hours per day which: shall 1nclude one (1) pa1d ‘hour for lunch break at the end of the first
five-hours of the Shlft No other breaks shall be perm1tted The regular shlfts are:

700am to300pm |
300pm tolOOpm f
100pmto700am q
3 OOam to 1L OOnoon

It 1s reoogmzed that other_ sh1fts may have to be 1mp1emented durmg the summer season,

Saturday or Sund /, 1

Supervisoré!gfiother e shall not perforrn any work

. ,cusiomaril}c,pe,rfarmeﬁ 'zbS:/,,,Workel‘S“C vered. by ; A ent except as may be-required-to- -

instruct employees or in an ernergency as may be required to ass1st employees.

® REE




ARTICLE X
EMERGENCY DUTY

1. The employees of the Public Works Department shall receive four (4) hours pay
at time and one half the hourly rate for emergency call outs. Any emergency must first be
approved by the Borough Adm1mstrator Mayor Department Counoﬂ Commm:ee Chairperson or
the Supermtendent of Pubhc Works If any employee recelves one or more addltlonal
emergency call outs w1th1n the same four 1G] hour penod of the first emer gency call out, he or
she shall recelve 1o addmonal compensatmn other than that set forth above Employees called to
emergency duty shall perform no Work other than the requlred emergency work. '

Al call outs ‘shall be made from a rotatlng l1st prov1ded by the Umon If an

employee recelves a call out or reﬁases aicall-out ‘e will .v-be placed at the 'bottom of the rotatmg

list.

Each bargamm
Allowance. :.

benefit Shall

eek5 or;over eight (8)

hours in a workdaywﬂl satedl for at the rate of time
and one-half, - | |

b, Overtlme w1l always be | ill- t1me employees before- part-time-- --

employees for holidays and Jong hold -overs, but there will be an exceptlon to this requirement
during the summer season.
c. Effective January 1, 2003 all overtime shall be made from a rotating list,

2. Overtime may be earned only for extraordinary work assignments and must be




authorized in advance by the employee’s supervisor, Employees who work unauthorized
overtime will not be credited for that time.

3. Compensatory trme should be offered whenever possible in lieu of overtime pay.

4 If an employee S, normal workweek is less than forty hours compensatory time
off may be granted for hours worked in- excess of the employee S normal workweek up to and
including forty (40) hours o N - L £

5. Compensatory trme shall be scheduled w1th the employee $ superv1sor two days
in advance and WIH be granted at the superv1sor $ d1scretron '

6. No employee shall accrue- more than elghty (80) hours of compensatory

time. Because compensatory time is earned ata rate of one and one-half hours for each hour of

v emgnated by the

Governing Body When 'a no is ay W1ll be the last workday
- -preceding that- holiday. New employees may be subje £ fo.

and its relation to the pay cyele

elay 'accord_lrrg to their starting date”




ARTICLE XIV
VACATION LEAVE
ACCUMULATION OF VACATION T IME AND
COMPENSATION OF ACCUMULAT ED VACATION UPON RETIREMENT

1. Vacatmn leave w1th pay 1s granted to each employee covered by this agreement.
All vacations must be scheduled Wlth the employee 'S unmed1ate superv1sor A vacation should
be filed with the employee s superv1sor as early as poss1ble to allow for any vacahon schedule
conflicts to be resolved early on and to allow for prog eet planmng Annual vacat1on time shall be

prorated on a. monthly bas1s for any employee not workmg a full calendar year, Vacatron shall

be granted on a ﬁrst request bas1s Effectlve January 1 2007 the vacatlon schedule 'sh :be

2.
not granted

accumulate:

"p "»lo and : 1nclud1ng thirty
days, upon retirerlfie_r‘rf‘.' Bach ac d at the dally rate of pay in

~~-— - - theyearin which the bvaeat'ioii day was "e'arned ""Com'peﬁ’s tion for accumulated ~vacation-shall-be- —- - —- -

provided in the mumc1pal budget prlor to 1he retirement date of each employee provided that
written notice is given to the Governmg Body prior o -adoption of the budget for the year in
which the retirement of each employee is to commence. For any employee retiring after the

municipal budget is adopted and adequate notice was not provided so as to include the

10




- _returning to his/her regular duties. The

compensation in the municipal budget, such compensation shall be provided in the budget of the
following year.

ARTICLE XV

HOLIDAYS
All full—tlrne employees shall be granted pald hohdays as follows
New Years Day S Columbus Day ‘

Lincoln’ 's:?B rlhday . Flection Da;y
Washmgton S Blrthday ‘Veteran’s Day

Good Fnday ‘ Thanksgwmg Day
Memonal Day _ 4 Day after Thanksgwmg :
© Vday ChristmasBve

'4th OfJU,ly

subetantlatmg the 1llness t ouldv bbe in wrltmg and

should indicate the date ) mployee Wlll be capable of

o : mltted or maﬂed on-the fourth — - -—-
working day even though lhe employee 18 unable to retum to work on that day. Upon returning,

the employee must submit, at his/ her own expense, a-doctor’s certlﬁcate advising that the

employee is able to resume his/her full duties.

11




2. In the event a bargaining unit member leaves the employment of the Borough,
he/she shall be eligible to receive payment for earned unused sick leave days as set forth below.
Sick leave computation shall be made at the employee s total base pay in the year notice is
transmitted to the Borough of separatlon S

Under ten (10) years serv1ce o | 25 % of accumulated sick leave

From ten (l 0) years to ﬁfteen ( 15) years of servwe 75% of. accurnulated sick leave

After ﬁfteen (15) years of servwe B - 100% of accumulated s1ck leave

3. Noththstandmg the above prov1s1ons commencmg January I, 1994,

compensatlon for. accumulated sick leave shall not exceed ﬁfteen thousand dollars ($15 000) for

Borough Clerk no later tha
that year. Any requests for paymen
_the following year. ,i,,; o _ Fie -
4. The cap for lhé‘"payment at retiremeut for unused sick leave shall be $10,000 for
all employees hired on or after J anuafy 1, 2014, ‘Those emﬁloyees hired prior to January 1, 2014

shall retain the existing caps set forth.

12




ARTICLE XVII |

PERSONAL DAYS AND BEREAVEMENT LEAVE
1. PERSONAL DAYS

All full-time employees shall be granted four personal days per year. Personal days may
not be carried forward to the next calendar year Schedulmg use of personal days will be the

; same as per vacatlon leave

Personal days shall be prorated ona monthly ba51s for any employee not workmg a full

calendar year. = A - , »

2. BEREAVEMENT LEAVE

All ﬁlll-tlme employees shall have up to three (3) days leave in the event of the death ofa

In no event shall any p It

- -date of death. - - - —. ERRAR L B

ARTICLE XVIII
MISCELLANEOUS LEAVES

1. JURY DUTY

13




Employees required to perform jury duty shall receive full pay from the Borough for all
time spent on jury duty. In turn, any jury fees received by the employees must be endorsed over
to the Borough.

2. LEAVES :WITI.{“;O}UT PAY SR

Leaves of absence are granted by the Borough Council on an 1nd1v1dua1 case basis.
Employees shall Vconsult thelr superv1sor for prehmlnary approval ' |

3. FAMILY AND MEDICAL LEAVE ,

Employees requmng leave for fam11y and medlcal reasons W111 be granted leave in
accordance Wlth the Federal F amﬂy and Medmal Leave Act and the New Jersey Pamﬂy Leave

Act.

MILITARY LEAVE |

without loss of employee s

will be delivered to the mjmed.‘ :

- -~ -of said'employees’ salary S L TR e

ARTICLE XIX )
HOSPITALIZATION PLAN, MEDICAL INSURANCE

AND HEALTH BENEFITS

1. Borough employees who have successfully completed the working test period

14




shall be eligible for the benefits and services set forth in this section, subject to the rules and
regulations governing the same. Longstanding employees with special work hour agreement yvill
receive benefits based on their current level of protection
2. HOSPITALIZATI.N PLAN

a. As they ecome el1g1ble new employees w1ll be adv1secl by the Borough
Clerk that they are perm1tte(l to enroll in-the current health benefit plan It 1s the employee s
option to accept or reject coverage begmmng thh the ﬁrst day of the month In permanent
employee status Any change in’ the employee S dependent status must be reported immediately
to the Borough Clerk or de51gnated responsxble employee

b Any employee ehglble for the Borough’s health beneﬁts plan who is. also

e11g1ble for coverage as ;depen !

'of the employee s ’ouse »under anoth’ plan ffere by the
spouse’s employer, : - R
under the Borough’s plan

Borough Clerk.x; :

be paid by e B

health benefit plan of an

Borough, on a pro rata ba51s any ra perlod of tlme durmg which

_coverage has bee,n,resumecl.
3. RETIREMENT{‘BENEFITS
a. The Borough will proyi‘('leatraditional type of hospitalizaﬁon plan,
including Major Medical coverage for employees who retire under the P.ER S. after twenty-five

(25) or more years of service to the Borough or ‘twenty—ﬁve (25) or more years in the pension

15



system. Employees, retiring with 25 years of service, are entitled to same level of health
coverage as when they were active employees, '

b. The type. of coverage in place at the time of retirement may not be upgraded. For
Example, an eligible employee Who enjoys “Parent and Ch11dren type oft coverage at the time of
retirement may not subsequently have that coverage changed 10 “F amﬂy” coverage Further, the
Borough Clerk must be notlﬁed of' any changes in 1nd1vrdua1 cn‘cumstances whrch may permit a
reduced level of coverage ) e :

c. Those hrred on or after J anuary 1, 2014 shall only be- ehglble for smgle only

coverage upon retlrement

d. AH other employees beneﬁts wrch the except1on of those Spe01ﬁcally de% : :.nbed

above shall termmate upon retxrementm accordance wrth the customary pracnce o

members. $1 5000W111 be

exams,

‘Relations Act. ,, e ; S

ARTICLE XX1

MISCELLANEQUS WORKING: CONDITIONS

1. Any new rule of modification of present negotiable rules regarding the working

conditions of employees shall be submitted to the Union no less than ten (10) days prior to its

“ 16




introduction before the governing body, except in emergency. All new: rules or modification of
present negotiable rules regarding the working conditions of employees shall be negotiated with
the Union prior to their establishment |

2. The Agreement shall supersede and preva11 in: all mstances where the Agreement
conflicts with other rules procedures and ordmances of the Borough Where this Agreement is
silent, then the rules procedures and ordmances of the Borough shall preva11 ‘

3. The Borough Wlll provrde a bulletm board ina. consplcuous locatlon in the
workplace, for 1 use by the Umon for postmg no’uces concermng Uruon busmess -and activities.

All such notlces shall be posted only upon the authorrty of the ofﬁeially des1gnated Union

representatrves and shall not contain any salacrous, 1nﬂammatory or obscene materral

| rded and nothmg

placed in any ﬁles shall be removed materla from a personnel file

by any bargaining unit 'member shall t that: mer ber to: approprlate dlsmplmary aetion.
4, Each bargammg unit member shall be supplied w1th a ertten certification from
the Borough, during the month of November ofeach year, which shall state the number of

accumulated vacation days, holidays taken, sick day, personal days and any other time which is

available to the employee.

17




ARTICLE XXIII
GENERAL PROVISIONS

1. The Waiver of any breach or condition of this Agreement by either party shall not
constitute a precedent in future enforcement of'the terrns and- condrtlons thereof
2. There shall be no drscnmrnatron mterference or coerc1on by the Borough or any

of its agents agamst the employee J representatlve by the Umon because of: membershrp or

activity in the Umon The Umon shall not mtnmdate or coeroe employees into membershrp
Neither the Borough nor: the Umon shall dlscrmnnate agalnst any- ernployee because of race,

creed, color sex ‘national omgm pohtrcal afﬁha'ﬂon or other protected class1ﬁcat10n-

3. In the event that any provrsron of thrs Agreement shall be deemed or declared

mvahd 111egal unenforceable unconst1tut10nal or agamst the pubhc poh -

6. N’Q.thingxcon ts 'ideny,. reStri'Ct or limit

any employee of his rlghts “-beﬁ ) pp 1cab1e law or regulation.

1. _ The Borouoh aorees nottoentet "1nto any contraet or agreement W1th any-- —- - - —- - —.

employee covered by this Agreernent that in any way conflicts with the TeCO gmtlon clause of this

Agreement.

18




IN WITNESS WHERE OF, the parties hereto have caused this Agreement to be

executed the day and year first above written.

BOROUGH OF SEASIDE HEIGHTS ‘ TEAMSTERS LOCAL NO. 97

A JohnJ

C oy ~Par_ick«Gsohin -

i Vice-President
Clerk -

 Shop Steward




